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Faculty of Hospitality and Tourism (FHT), Prince of Songkla University, Thailand, and
Tourism Faculty, Isparta University of Applied Sciences, Turkey believe that mutual
benefits can be derived by bridging their two faculties, achieving a closer relationship by
linking their scholars, students, and personnel. Both faculties share the strong conviction
that mutual understanding among people can be promoted through the establishment of
academic links. Therefore, both faculties agree to enter into this Memorandum of
Understanding (MO U).

Article I: Principle of C ooperation

FHT and Tourism Faculty of the Isparta University of Applied Sciences, agree to develop
their academic links under the principle of mutual understanding, mutual benefits, common
interests, and mutually complementary activities.

Article II: Objectives of Cooperation

(1) to promote individual contacts among scholars, students, and personnel of both
faculties,

(2) to promote links in teaching, research, and cultural activities,

(3) to provide opportunities for both staff and students exchanges, however, such exchange
need not be equally reciprocated.

(4) to develop and to encourage joint research, seminars, con ferences, workshops, and to
also assist each other in obtaining external funding from outside sources,

(5) to develop, when opportunities avails, joint study programs,

(6) to support the exchange of academic materials,

(7) to share experiences and expertise concerning faculty administration and management,

(8) to encourage any other activities that both faculties agree to be of mutual benefit,

Article III: Areas of Cooperation

Areas of cooperation can include any academic or other programs offered by FHT and
Tourism Faculty of the Isparta University of Applied Sciences.




Article IV: Implementation
Itis understood and agreed that:

(1) Proposals for collaborative projects under this MOU will be submitted through the
Dean of each faculty, and it is recommended that reports should be submitted to each
Dean at the completion of each project.

(2) Each faculty will continue to pay the regular in-country salary of its staff members on
exchange or visiting programs. However, under specific contracts or secondments, the
host faculty may consider paying a supplemental salary to visiting scholars during the
period of their assignment.

(3) To encourage student mobilization, the host faculty will assist in cvery way it could in
finding reasonable accommodation for participating students.

(4) Student mobilization will apply to undergraduate and graduate/post graduate students at
both faculties, and may include practical or industrial attachments.

(5) Financial arrangements for collaborative research, seminars, workshops, conferences,
and other such activities will be negotiated separately and will be subject to the
availability of funds.

(6) The host faculty is not responsible to cover the costs of medical treatment or
hospitalization for visiting scholars or students, and it is recommended that visitors
obtain overseas health insurance coverage from their home country.

Article V: Duration and Termination of the Agreement

(1) This MOU is effective as of the date of signature by the Dean of each participating
faculty and remains in effect for five (5) years.

(2) This MOU is subject to an automatic renewal for a period of five (5) years in the event
that there are no requests for termination or revision.

(3) This MOU may be amended at any time as indicated by written mutual consent.

(4) This MOU may be terminated by either faculty by the provision of a written notice of
termination not less than six (6) months prior to the desired termination date. However,
both faculties agree that all continuing obligations to students, staft, funding bodies, or
other entities are met in full subsequent to the notice of termination.

Executed for Faculty of Hospitality and Executed for Tourism Faculty of the Isparta

Tourism, Prince of Songkla University University of Applied Sciences
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Dr. Mahmut DEMIR

Asst. Prof. Dr. Pornpisanuy Promsivapallop rof.

Dean Dean
Date 14/02./202/ Date  15.03.2021
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Faculty of Hospitality and Tourism (FHT), Prince of Songkla University (PSU), Thailand,
and Faculty of Gastronomy and Tourism, Mondragon México University, Mexico, believe
that mutual benefits can be derived by bridging the two universities, achieving a closer
relationship by linking their scholars, students, and personnel. Both universities share the
strong conviction that mutual understanding among people can be promoted through the
establishment of academic links. Therefore, both universities agree to enter into this
Memorandum of Understanding (MOU).

Article I: Principle of Cooperation

FHT PSU and Faculty of Gastronomy and Tourism, Mondragon México University agree
to develop their academic links under the principle of mutual understanding, mutual
benefits, common interests, and mutually complementary activities.

Article II: Objectives of Cooperation

(1) to promote individual contacts among scholars, students, and personnel of both
universities,

(2) to promote links in teaching, research, and cultural activities,

(3) to provide opportunities for both staff and students exchanges, however, such exchange
need not be equally reciprocated,

(4) to develop and to encourage joint research, seminars, conferences, workshops, and to
also assist each other in obtaining external funding from outside sources,

(5) to develop, when opportunities avail, joint study programs,

(6) to support the exchange of academic materials,

(7) to share experiences and expertise concerning university administration and
management,

(8) to encourage any other activities that both universities agree to be of mutual benefit.




Article I1I: Areas of Cooperation

Areas of cooperation can include any academic or other programs offered by FHT PSU and
Faculty of Gastronomy and Tourism, Mondragon University.

Article IV: Implementation
It is understood and agreed that:

(1) Proposals for collaborative projects under this MOU will be submitted through the
Deans of each Faculty, and it is recommended that reports should be submitted to each
Dean at the completion of each project.

(2) Each University will continue to pay the regular in-country salary of its staff members
on exchange or visiting programs. However, under specific contracts or secondments,
the host university may consider paying a supplemental salary to visiting scholars
during the period of their assignment.

(3) To encourage student mobilization, the host university will assist in every way it could
in finding reasonable accommodation for participating students.

(4) Student mobilization will apply to undergraduate and graduate/post graduate students at
both universities, and may include practical or industrial attachments.

(5) Financial arrangements for collaborative research, seminars, workshops, conferences,
and other such activities will be negotiated separately and will be subject to the
availability of funds.

(6) The host university is not responsible to cover the costs of medical treatment or
hospitalization for visiting scholars or students, and it is recommended that visitors
obtain overseas health insurance coverage from their home country.

Article V: Duration and Termination of the Agreement

(1) This MOU is effective as of the date of signature by the Dean of each participating
faculty and remains in effect for five (5) years.

(2) This MOU is subject to an automatic renewal for a period of five (5) years in the event
that there are no requests for termination or revision.

(3) This MOU may be amended at any time as indicated by written mutual consent.

(4) This MOU may be terminated by either university by the provision of a written notice
of termination not less than six (6) months prior to the desired termination date.
However, both universities agree that all continuing obligations to students, staff,
funding bodies, or other entities are met in full subsequent to the notice of termination.




Executed for Faculty of Hospitality and
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-
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Tourism, Mondragon México University

Asst. Prof. Dr. Pompisanu Promsivapallop

Dean

Date MY b,202]

Prof. Cristina Bustos Zufiiga

Dean

May 6%, 2021.




MEMORANDUM OF AGREEMENT
BETWEEN

SINCE
2002

The Parties below

Faculty of Hospitality and Tourism Global Engagement Center, Gingko College
Prince of Songkla University, Phuket Campus |of Hospitality Management, P.R. China

Thailand
Represented by its Dean: Represented by its Vice President for

Research & Global Engagement:

Assistant Professor Dr. Pormpisanu Associate Professor Dr. Fu Jing

This Memorandum of Agreement (MOA) is made on 17 May 2021 between Faculty of
Hospitality and Tourism (FHT), Prince of Songkla University (PSU), Thailand (hereinafter
referred as Party A) and Global Engagement Center, Gingko College of Hospitality
Management (Gingko College), China (hereinafter referred as Party B).

Both parties express satisfaction that represents the mutual knowledge, emphasize the importance
of co-developing academic, scientific and technological activities, and pursue the broadening of
their relations for mutual enrichment. Therefore, both institutions decide to establish a
Memorandum of Agreement according to the following terms:

SECTIONI-1. ASSIGNMENT OF DUTY
A: Duty of Party A

a) Nature of Party A: to conduct 3+2 programs by providing lectures, supervisions,
management and granting Bachelor of Business Administration (BBA) in Hospitality
Management (International Program) and Bachelor of Business Administration (BBA)
in Tourism Management (International Program) of FHT PSU to Gingko College’s
associate degree graduates, who are required to complete, under normal circumstances,
two additional years of study at FHT.

b) Students’ management: be responsible for all academic activities organized in FHT
PSU.

¢) Entrance interview: to conduct program entrance interview candidates before the start
of the program.

d) Course implementation: for the pre-BBA preparation courses in Gingko College, FHT
should work with lecturers of Party B to conduct the English preparation program (100
hours) at Gingko College.



B: Duty of Party B

a) Nature of Party B: to prepare pre-BBA students by providing lectures, supervision and
management in Gingko College.

b) Students’ management: to be responsible for all the academic activities organized in
Gingko College.

¢) Recruitment: to co-ordinate the recruitment of students in Party B to study the BBA
programs in Party A.

d) Course implementation: the pre-BBA English preparation courses (100 hours) which
should be taught by qualified lecturers agreed by Party A.

e) Lecturers’ responsibilities: to conduct lectures for each pre-BBA preparation course

and relevant academic activities according to the requirements provided by Party A.

SECTION II- ADMISSION REQUIREMENTS

FHT PSU will accept candidates who meet the following criteria:
a) Associate Bachelor’s degree holders recommended by Gingko College
b) TOEIC score of 500 or equivalent or successfully complete the pre-BBA English
preparation course

¢) Pass the entrance interview

SECTION III: GRADUATION REQUIREMENTS
Students from Gingko College are eligible to be awarded FHT PSU’s a relevant bachelor’s degree
provided that they:
a) complete all required subjects required by FHT PSU with minimum GPA 0f2.00 out of
4.00.
b) obtain minimum TOEIC score of 630 or equivalent

¢) complete all other graduation requirements of FHT PSU

SECTION IV: FEES AND EXPENSES
Standard fees and expenses charged must comply with Financial System of FHT PSU and Gingko
College.
a) The tuition fees in FHT PSU for the 2-year BBA program is 236,000 THB (48,000
THB/ regular semester for four semesters, one summer internship of 24,000 Baht and
one-time registration fee of 20,000 THB). In case that the student needs to undertake

more than the regular program period to complete the program, an additional tuition



fee 0f 24,000 THB per semester is to be paid. Party A should charge all the registration
fees, tuition fees and expenses happened in PSU.

b) No additional tuition fees are charged from the students for the pre-BBA preparation
courses in Gingko College.

c) The costs for the pre-BBA preparation, courses including program teaching (one
course/class), marketing and promotion are paid by Party A at a total amount of
100,000 Baht. In this case, Party B has to have at least five students per course. The
payment is transferred to Gingko College when a minimum of five students have paid
full tuition fees of the first semester of the BBA program to FHT PSU.

d) Party A will grant one semester scholarship (tuition fee waived) to a qualified student
of Party B if the number of students reaches 11 of each batch of application.

e) For other mutual visits, receptions should be treated equally by each party.

SECTION V: DEFAULT

a) It shall be regarded as breach if any side cannot implement the agreement and perform its
own duties or responsibilities in accordance with the time, manner and requirements
stipulated

b) Ifbehaviors of the breach side cause the objective of the agreement not being realized or
cause economic loss for the counterpart, the breach side shall bear the relevant
compensation duties.

c) Ifthe breach behavior or improper behavior of the breach side violates the legal rights or
interest of the students in this education program, or the relevant legal rights or interests
of related organizations in the society, or the laws or government decrees of PRC or
Thailand, the breach side shall undertake the related legal duties independently.

d) Ifthe breach behavior or improper behavior of the breach side causes dispute with a third
party and involves the counterpart into the compensation affairs, the party who has no
fault shall have the right to request the breach side (or the side which has improper

behaviors) to indemnify the relevant loss.

The parties hereto shall settle any dispute arising from or in connection with the agreement by

friendly negotiation.



SECTION XI: DURATION AND TERMINATION OF MOA

a) this MOA is effective as of the date of signature for three years.

b) this MOA may be amended at any time by written mutual consent of both

parties.

¢) this MOA may be terminated by either party by the provision of written notice

of termination of no less than six months prior to the desired termination date.

The agreement is duplicated and shall have the same force as the text of the agreement itself.

Each party holds the original file.

Signed on behalf of Faculty of Hospitality and
Tourism, Prince of Songkla University

7z
Assistant Professor Dr. Pornpisanu
Promsivapallop
Dean
Faculty of Tourism and Hospitality
Prince of Songkla University, Phuket Campus,
Thailand

Signed on behalf of Gingko College of
Hospitality Management

Associate Professor Dr. Fu Jing

Vice President

Research & Global Engagement

Gingko College of Hospitality Management,
P.R. China



